Employment Law Advice for Americaâ€™s
Returning Veterans

Today, we're speaking with Mathew Tully, from Tully Rinckey PLLC law firm. We're one of the
largest law firms in the country that represents National Guardsmen and reservists in
employment actions. I got here because in 1995, I went away for three years of military
service. I served in Korea, served at Fort Sill.
I returned to my job with the Federal Bureau of Prisons as a corrections officer, and I was
discriminated against. They moved me to midnight shifts. They prevented me from going to
certain training that I needed to get promoted. And I had enough. And I ended up suing by
myself, because I couldn't afford an attorney, and I was able to win. The winnings from that
lawsuit helped pay for my law degree. And I went to law school at night, worked at the prison
during the day, and was able to move along and be a successful lawyer.
Under the Veterans' Employment Opportunity Act, members of the military, people that have
served in combat have an advantage in getting hired by the federal government. The VEOA
allows veterans to obtain hiring preference in obtaining federal employment, specifically,
depending on certain conditions:
You may be able to get hired without having to take an exam.
You may be able to get hired for certain positions when the vacancy announcement has
closed.
If you have a 30% or more disability rating from the Department of Veterans' Affairs, you can
obtain certain positions just simply by applying.

Some of the qualifying factors for USERRA
are that you served in the military or that you previously served in the military, or even that
you applied to serve in the military and you're undergoing medical evaluations for military
service. All of those conditions are prerequisites for protection under USERRA
. Among the things that you need to look for when you're dealing with USERRA
are:
Were you denied a promotion opportunity when you were away with the military?
Were you denied training that you now need in order to get promoted?

Were you denied certain shifts and benefits?
For example, did you used to have a windowed office and now you have a cubicle?
Were you formerly on the fifth floor and now you're in the basement?

All of those things are violations of USERRA
. USERRA
not only covers members of the National Guard and reserves, but it covers anybody who's
ever served in the military. So if you're being discriminated against because of your prior
service, that is a USERRA
violation. You don't have to be currently in the military. You don't have to be a reservist. You
don't have to be a guardsman. Any military service, whether it's past, present, or future,
protects you under USERRA
. It is a unique law. There are not many people who specialize in representing National
Guardsmen and reservists and do that full time.
If you had a stroke or you had a heart attack, you don't want to go see the internal medicine
person. You want to make sure that you see the best heart doctor that there is or the best
stroke doctor that there is. Same thing with USERRA
and representing National Guardsmen and reservists. There are less than two dozen
attorneys who specialize in this type of law. And the nuances of USERRA

“Great Customer Service” – C.R.
"Great customer service, thoroughly explained all aspects of my case. Thank you." - C.R.

“Cannot Thank You Enough” – R.S. and C.S.
"I cannot thank you enough for all that you did for us." - R.S. and C.S.

&#8220;Great Service&#8221; &#8211; E.S.
I want to thank you all for the great service rendered [to] myself and family. - E.S. on Client
Relations Attorney Derrick Hogan

Legal Disclaimer
The results of all client matters depend on a variety of factors unique to each matter. past
successes do not predict or guarantee future successes.
“High Regard” – R.E.M.
“Your firm held my best interests with high regard... I thank you for your efforts.” - R.E.M.

“Prompt and Efficient” – K.B.
“Prompt and efficient in processing claim, all correspondence handled in prompt and efficient
manner.” – K.B.

“Impressed” – W.W.
“As a retired heavy user of attorneys, I’m impressed with your concerns and your efforts to stay in
touch with your clients. Its damned good management aligned with top notch expertise.” – W.W.

“Excellent Service” – J.R.
“Excellent service, very professional, and understanding and considerate of clients needs. Attorney
was very approachable and there was a very good comfort level.” – J.R.

“Professional & Informative” – J.H.
“Professional & informative... I was pleased with the handling of the case. I was treated as a
person, and kept abreast of all aspects of the case. Thank you all.” – J.H.

“Thanks So Much” – J.D.
“Without your Firm, I would not have known of my claim. Thanks so much!” – J.D.

“Gets Results” – F.P.
“Most certainly – The firm gets results!” – F.P.

“Quite Satisfied” – R.W.
“I am quite satisfied with the services your office has provided.” – R.W.

“Exceptional Legal Services” – A.S.
“Your firm, Tully Rinckey, has provided and continues to provide me with prompt, keen, exceptional

legal services. After the initial consult, I felt relieved that I had the representation from Tully
Rinckey... I have found a new found hope with Tully Rinckey...” – A.S.

“Absolute Best” – R.H.
“My attorney was the absolute best I could ever have hoped for. A pure professional in every
sense of the word. She was very mindful of my financial expenditure and still was able to represent
me very well in my court case.”– R.H.

“Outstanding Service” – A.R.
“Outstanding service, true professional.” – A.R.

“Top Notch” – V.W.
“My attorney was top notch. Very pleasant and helpful.” – V.W.

“Ideal Choice” – D.H.
“My attorney knew exactly the approach to take and was the ideal choice. She was extremely
responsive. She was clear, balanced, and open to our views and feelings. She made it clear she
was there for us and ready to answer questions.” – D.H.

“Very Satisfield” – D.D.
“I was very satisfied with the services provided which were completed in a very timely and
professional manner.” – D.D.

“Excellent” – B.M.
“Your Firm provides excellent & free service to federal workers and NG/USAR members.” – B.M.

